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1.  OBJECTIVES

To create a model which helps to 
understand ways in which migrant 
workers become included and excluded in 
host communities and societies.

2.  RESEARCH QUESTIONS

• What are the different pathways to 
inclusion and exclusion of migrant 
workers?

• How can we account for/explain the 
existence of these different pathways? 

• Does political economy of sending and/
or receiving countries influence these 
pathways?

3.  THEORETICAL AND
 CONCEPTUAL AFFILIATION

• Sets off from the critical reading of 
transnationalism

• Further theorized Friberg’s (2012) 
model

• Draws partly on the concept of 
alienation  
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4.  METHODOLOGY CHOICE

• Semi-structured interviews with migrant 
workers

• Conducted on two separate occasions 
(elements of longitudinal approach)

5.  ORIGINALITY

• Adds to the theory on migrant inclusion 
and exclusion

6.  PRELIMINARY FINDINGS

	  	   Subjec(vely	  embedded	  in	  host	  country	  

	  	  
Subjec(vely	  
embedded	  in	  
country	  of	  
origin	  

	  	   Yes	   No	  

Yes	   1	   2	  

No	   4	   3	  
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